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Internet in the Workplace
The use of internet has brought a lot of changes in the way we associate and communicate at the place of work. Historically, employees would communicate via telephone, face to face as well as the use of the interoffice mail. That has changed; the internet has been able to streamline the exchange of information by workers by allowing them to communicate through electronic means. This include, use of video conferencing, emails as well as instant messages, which goes a long way in reducing both time and space barriers. On the other hand, managers and supervisors can effectively work remotely and still get in touch with their employees in various ways. More so, organizations can have meetings and then transfer the information from one office to another by use of the services of the internet. 
I choose the topic because the internet has become an inescapable presence in the workplaces of most Americans. Approximately about two-thirds of workers working in medium and large scale organizations in the U.S have an access to the internet services compared to about 15% two years ago (Vitak & LaRose, 2018). It is important in the sense that the internet makes business to be competitive as it enhances quick movements of tasks virtually. An employee can learn some assigned tasks online by downloading software that can be important in completing specific tasks.  
While there is no question regarding the benefits brought by the use of internet at the places of work, uncontrolled use of it has resulted into an increase in the nonprofessional activities in the workplace which has had a negative impact on the employee’s productivity. According to my views, unrestricted use of the internet has resulted in lots of problems to the organization including disclosure of sensitive company information hence making the system to be vulnerable to malicious hackers. The company may also be sued if employees are involved in using the company email system inappropriately such as threatening, defaming or infringing of the copyrights.  Employees who visit internet sites for purposes of viewing and downloading large sizes of videos and audios increases the traffic bandwidth of the company’s system, leading into capacity straining, prompting upgrades. Such kind of activities results into the exposure of the organization’s system to viruses which could disable it. 
This is to mean that it is paramount to have a clear and fair internet policy that acts as a guide for both the employers and employees on appropriate internet usage.  The policy has to state that because ownership of the computer sources belongs to the employer, they have to be used effectively for business purposes (Miller & Weckert, 2000). I agree that there should be the creation of internet usage policy at the workplace. It does make employees adhere to the core business as they are aware that their internet activities are regularly monitored. It also provides an employer with both a moral as well as legal standing in cases where the disciplinary measures need to be considered when one is found abusing internet resources available at the workplace. 
A significant number of employees tend to abuse the privilege of using the internet at work. A good example is a friend of mine who went to an extent of changing his computer position, making the view of his computer screen impossible by other fellow employees. This raised the suspicion of the IT employees and when his internet usage was monitored, it was found out that the employee was downloading and watching adult content. My friend was terminated immediately as per the internet usage policy of the organization which stated the condition under which one has to be terminated. 
In conclusion, controlled use of the internet is beneficial to both the employees and the employer in many ways as outlined above.  However, as an employer, it is important to have an internet usage policy that guides employees on the appropriate use of the internet. It helps protect the business and employees who will be aware that some sites cannot be accessed while at the workplace failure to which would lead to serious repercussions, thus reducing business risks associated with security as a result of negligence by employees.   
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